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ผลการศึกษาที่ดีข้ึน (Systems Approach For Better Education Results : SABER) วิเคราะห์และ
สรุปเป็นร่างรูปแบบและคู่มือการบริหารจัดการฝึกประสบการณ์วิชาชีพในสถานประกอบการของ
วิทยาลัยเทคนิคภูเก็ต นำไปสนทนากลุ่ม และประเมินโดยผู้ทรงคุณวุฒิ สรุปและปรับปรุงแก้ไขสร้าง
เป็นรูปแบบและคู่มือการบริหารจัดการฝึกประสบการณ์ วิชาชีพในสถานประกอบการของ
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ประกอบการของวิทยาลัยเทคนิคภูเก็ต อยู่ในระดับมากที่สุด ทุกกลุ่ม 
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Abstract  
 

The research aimed 1) to study the current management of professional 
experience in the workplace of Phuket Technical College; 2) to develop and evaluate 
quality of the model and the handbook on the management of professional 
experience in the workplace; 3) to implement the model and the handbook and; 4) 
to evaluate results of the implementation.  

The research firstly studied the current management of professional 
experience in the workplace of Phuket Technical College from 80 stakeholders. The 
study results and knowledge from relevant documents and research papers were 
analyzed by using Systems Approach (IPO) and Systems Approach for Better 
Education Results (SABER) frameworks. Then, the management model and the 
handbook on Phuket Technical College’s management of professional experience in 
the workplace were developed, discussed in focus group, evaluated by experts, 
improved, and implemented by Phuket Technical College. The implementation 
results were evaluated through syndicate meetings.  

The research found that: 1) the developed model on collaboration 
between education institution and the workplace comprised 4 areas: (1) the 
implementation in which the working group and speakers set up the curriculum, 
implementation tools, and administration guidelines; (2) the development of 
qualified teacher trainers and supervisors; (3) the training process according to the 
handbook and training plan and; (4) the assessment and evaluation for student 
achievement and professional skills through professional experience; 2) the 
management of professional experience in the workplace of Phuket Technical 
College was at high level; 3) the stakeholder satisfaction on the management model 
and the handbook implementation was at the highest level while the evaluation 
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results on knowledge and skills after the training was higher than those before the 
training in all categories and; 4) the results from all syndicate meetings among 
stakeholders were at the highest level. 

 
Keyword: professional experience 
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ฑ 

 

 

 สารบัญภาพ (ต่อ)  
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